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of complementary activities such as site visits, participating in client and
contractor/sub-contractor meetings, attending planning enquiries,
observing specialist construction work, and accompanying clerks of works,
and quantity surveyors on their inspections,

Employment mentor

The Part1or Part 2 graduate should ensure that one person in their practice
actsasan employment mentor, responsible for overseeing their educational
and professional development in the workplace. Ideally, the employment
mentor’s responsibilities should include:

+ establishing a framework that will facilitate the provision of high-quality
professional experience:

ensuring the student is not charged with responsibilities inappropriate

to their experience;

discussing work objectives and learning opportunities at the start of

each three-month period of experience;

signing, dating and commenting in the PEDR on the graduate’s progress

for each eligible period of experience,

210.4 The RIBA Part 3 Examination in Professional Practice and
Management

Both the RIBA Office-Based Examination and recognised Part 1and Part 2
courses in schools of architecture contain a strong element of practice,
management and law. The Professional Practice Examination is the final
means for benchmarking standards of entry to the profession. Each provider

defines its own requirements for assessment, but this would typically
consist of the following:

« a professional CV:

+ a professional development evaluation prepared by the candidate;

* acasestudy of a project the candidate has had detailed involvement with;

* written examinations, assessed course work, scenario-based essays and
reports; and

a record of professional experience recording the development of

competences achieved through practical experience over a minimum

period of 24 months.

2105 The oral examination

As the final part of the Professional Practice Examination, candidates are
interviewed by experienced examiners to review their knowledge, skills
and judgement against the Part 3 criteria for validation.
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i ination is i ded to establish a high baseline of
e quaiifylngfoerxfer;;gsgzZr:sal:;e?nembership of the RIBA, althou_gh
compEtence hould also demonstrate the potential for conFIrTulng
Candld‘ateslsdevelopn'\ent. Although 24 months of practical training is
—— minimum for taking the Part 3 examination, the range and
e Ta"(;ﬂ::;);“ence that candidates are expected to demonstrate may
::3!?’0 be acquired with further years of experience.

Control over the professional conduct of members

1 version of the RIBA Code of Professional Conduct came mtz
i January 200s. The object of the Code s to promote the standar
il Om_ an:l cinduct, or self-discipline, required of members of the
o pr?feS:O&terests of the public. All members, including stlfdent and
:vl‘:?a‘tz :njmbers, are required to uphold this standard, and their canduct
is governed by the Code. o
Thge Code comprises three principles that a-re of'un.iversal application,

dealing with integrity, competence and relationships:

’;nciple 1: Integrity

Members shall act with honesty and integrity at all times.

Principle 2: Competence

ntly,
In the performance of their work Members shall actbior:\pe::wd);
conscientiously and responsibly. Member‘s must be al -e|(:ezource5
the knowledge, the ability and the financial and technical
appropriate for their work.

Principle 3: Relationships

i i hers.
Members shall respect the relevant rights and interests of otl

In addition, the Code is supported by a series of profes.sionai valse:a(;gz
bnox beluw)' which in turn are supported by a set of nine more de
Guidance Notes.

i i ust at
The wording used in the principles is pre-eminent, but mehmbe;idr:
all times be guided by the spirit of the Code and not just the words. ‘
Members are governed by the RIBA Charter, Byelaws .j:\nd Regulatdlo:\irlz
addition to the Code. Disciplinary measures are provided fcrr:n :Cting
Byelaws. The RIBA can hold a member personally accountable wi .e“r\nc‘t =
Ir):rcugr; a corporate or unincorporated quy, .and members wi
able to evade this by pleading a higher obligation.
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The values associated with each of the three principles

1. Principle1 - Honesty and Integrity

11 The Royal Institute eXpects its Members to act with impartiality,
responsibility and truthfulness at al times in their professional and
business activities,

12 Members should notallow themselves to be improperly influenced
either by their own, or others; self-interest,

13 Members should not be aparty to any statement which they know
te be untrue, misleading, unfair to others or contrary to their own
professionat knowledge.

1.4 Members should avoid conflicts of interest. If a conflict arises, they
should declare it to those parties affected and either remove its
cause, or withdraw from that situation.

15 Members should respect confidentiality and the privacy of others,

1.6 Members should not offer or take bribes in connection with their
professional work,

2. Principlez2- Competence

2.1 Membersare expected to apply high standards of skill, knowledge and
carein all their work. They mustalso apply their informed and impartial
Jjudgment in reaching any decisions, which may require members
having to balance differing and sometimes opposing demands (for
example, the stakeholders’interests with the community’s and the
Project’s capital costs with jts overall performance).

2.2 Members shouid realistically appraise their ability to undertake and
achieve any Proposed work. They sh

incil ~ Relationships i 5
2 ::1""(:;': ihould respect the beliefs and opinions of other peopl
31 Mem

i ould also
nise social diversity and treat everyone falr!y.Thiy sl:hEir e
e proper concern and due regard for the effect that
e | community.
on its users and the local " ) e
Rin I’!\)avres should be aware of the environmental impact of
32 Membe
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] ; ;
Members are expected to comply with good employment practice
33

i i ) loyer
d the RIBA Employment Policy, in their capacity as an employ:
an
e i f competition to win
any form of comp !
members are engaged in ; i L
* Whrekrir awards, they should act fairly and honestly lethrt)i(c)h g
::ioents and competitors. Any competition procesk:kl‘:nt\:vansmrent
icipati known to be reasonable,
rticipating must be T -
ared’ijipalrt’?lal If members find this not to be the C?S:Ath:,y s
. it aw.,
Z:deavourto rectify the competition process or wit ssrto) -
Members are expected to have in place {or have acce!
35

i ith disputes or
procedures for dealing promptly and appropriately with dispu
Lcomplaint;

i inthe RIBA
isions to the Code, and relevant practice notes, may apgez:;::iliar s
REV'S'O, from time to time. Members will be expected t.o e e
JO‘;/,:ZW provisions right from the date of their introduction, an:
an:

with them. Ignorance will be no defence.
The Guidance Notes to the Code deal with the following matters:

1. Integrity, conflicts of interest, confidentiality and privacy, corruption
Qrity, i con tiality and privacy, ¢
. '

59

and bribery
aspirations. If members fee| they are 2. Competition
they should not quote for, or accept, the work. 3. Advertising
23 Members should ensure that their terms of appointment, the 4. Appointments
5. Insurance
6. CPD
ionships .
; g:':?:loyme:t and equal opportunities
records throughout their engagement, 9. Complaints and dispute.
2.4 Members should keep their clients informed of the progress of a
project and of the key decisions made on the client’s behalf, 242 Enforcing the Code . bar
25 Members are expected to use their bast endeavours to meet ion of a breach of the Code is made against a_"‘e."‘_rh {
the client’s agreed time, cost and quality requirements for the Where an allegation et of disciplinary processes to deal w'ﬂf t.The
project. e 4;”?;::?;;’! the aim of allowing for resolution of disputes
processes are des
‘h INQO0011309_0038
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